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Executive Summary

LIST, the three-year intensive training program initiated by the YFC Asia Pacific Area office,
concluded in April 2006 with a combined Field Placement and Residential Training and Development
Intensive on the pacific island of Fiji. Under the direction of one of their peer’s, Samu Rabone, the
remaining participants gathered to conduct outreach events in multiple schools in Fiji's mainly Hindu
west coast.

Samu’s story is a great illustration of what the LIST training hoped to achieve. Samu started the LIST
program soon after joining YFC and after graduating from Bible College in Suva, the capital of Fiji
located on the island’s east side. Under the leadership of his supervisor, Sereki Korocowiri, the
National Director of YFC Fiji, Samu fully engaged in the multi-faceted training approach LIST utilized
(details of the approach can be found in the Background section below). The exposure to YFC staff
and ministry in other countries provided him ideas, practical experience, and the confidence to step
forward and accept increased leadership responsibility in Fiji. Early in 2006, Samu got married and his
new family moved to Ba—four hours drive west of Suva—to start the first centre of YFC Fiji outside of
Suva. In addition, he is continuing to work closely with YFC Samoa and participating in our Pacific
Region’s efforts to expand to new islands across the Pacific.

Feedback from the supervisors and participants of LIST has been outstanding. Without exception,
each young leader that participated can point to specific times during the LIST training where they
grew spiritually, were equipped to take on new outreach, and were encouraged and inspired by more
senior leaders to stay the course and commit to continued youth work. Even though many of their
national programs have extensive training programs, LIST provided an international forum to
experience much more and sit under strong Bible teachers focusing on practical application in a youth
worker context.

LIST has also been a driver for cooperation between the national ministries of YFC. It is not that the
nations did not assist each other before, but with LIST there is a new reason why nations have to help
each other. The Field Placements requirement has gotten nations talking to each other to brainstorm
how best they can cooperate together to meet the FP requirement by more effectively reaching young
people for Christ. We have seen this new spirit of cooperation overflow to nations that do not have a
participant in LIST also.

We are grateful for the many individuals, corporations, foundations, and YFC programs that partnered
with us to design and implement LIST. Specifically, the program benefited from the significant
financial contributions from The Genesis Foundation and EIG-ANSVAR in Australia. Their
commitment to the training of young leaders that can impact the youth of Australia and the Asia
Pacific is commendable. In addition, the early vision, creation, implementation, and administration of
LIST were spearheaded by David Wraight, the Asia Pacific Area Director at the time, and Carrie
Mallinson who oversaw the administration of LIST.

What is next for LIST? Currently we are not planning to repeat LIST in its current format. One reason
for this is our desire to open up the training opportunities to more young leaders across our Area. In
addition, LIST’s structure required a three-year intensive commitment prevented many young leaders
from taking advantage of some of the valuable content and interactions. YFC internationally is rolling
out training material, regional learning centres, partnerships with accredited academic institutions, and
highly concentrated international training events. As we strive to equip and empower our young
leaders across Asia and the Pacific, our training initiatives will supplement these international
offerings and the national offerings already present in the nations by providing a regional emphasis,
connecting young leaders with other young leaders in their region, provided opportunities to
experience youth work in other countries in an organized, systematic way, and develop an attitude of
interdependence between our international body.



So, we are proposing a four-year Asia Pacific Area training initiative that will build upon various
national efforts and our international Generation Next Now training offerings to incorporate the most
successful components of LIST to offer them to more young leaders across the Area. The details of
this initiative will be spelled out separately.



Background of LIST

At the 2002 ASPIRE young leaders training conference in Perth, Australia, LIST was officially
launched. The Asia Pacific Area Office designed and would oversee LIST—a three-year, intensive
leadership development program for some of YFC’s most talented and promising young leaders in the
Asia Pacific Area. Each of our Asia and Pacific-based YFC National Programs were given an
opportunity to have up to two young leaders from their nation participate in this new intensive
leadership initiative called LIST. Six nations chose to participate (Bangladesh, Sri Lanka, India,
Philippines, Australia, and Fiji) and in July, 2002, ten young YFC leaders began their journey.
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The LIST participants during our first LIST Trainin g and Interaction Program conducted in Belo Horizon te, Brazil. They
are pictured here with Scott Cougill, Area Director (top left) and Peter Verhoeven (Operations Manager  back right).

Our hope with LIST was that, over the three year intensive program—through very intensive,
structured leadership development processes—these participants would grow in their effectiveness in
youth ministry, leadership, and spiritual maturity. The desired outcome for LIST was that the
participating young leaders would be inspired, challenged, encouraged, and equipped to take on new
challenges and responsibility within YFC to reach and disciple even more young people with the
message of Jesus.

The actual LIST Program combined formal theological training with practical, youth ministry
experience. As part of their development, the participants were given opportunities to initiate,
organize and lead ministry teams and programs. As they developed skills and confidence they were
given increasing leadership responsibilities with the view that at the end of the program they will be
ready for a more senior leadership position.

The key components of the LIST program were:

LIST Training and Interaction Program
0 Meetings were organized to bring the LIST
participants together for training and
interaction. These meetings consisted of an
exploration of the Biblical basis for mission,
stories of what life in leadership from




experienced YFC National Directors, and ideas sharing and problem solving with
other LIST patrticipants. :

Field Placement
0 The LIST Field Placement was an overseas
ministry/training experience taking place in
another YFC nation within the Asia Pacific
Area incorporating carefully planned areas
of emphasis or opportunities for practical,
skill-development.

Organizational Familiarization

0 The participants were provided with
opportunities to attend board meetings,
Executive/Regional Director training
programs/ meetings and other ministry
leadership meetings to expose them to the
senior leaders of YFC in their nation as well
as the operational and organizational
procedures and practices of YFC.

International Exposure
0 The participants were provided with international
ministry experiences and exposure to the YFC
International family.

Mentoring CEESC
0 The participants were assigned a senior YFC leader as their mentor throughout the
training program to be available to provide counsel and support to them as they move

through the program.

Ministry Project
0 The LIST Ministry Project provided
opportunities to undertake a new project
within one’s own nation.

Guided Readings
0 The participants were guided through a
recommended book reading list that
covered a variety of spiritual disciplines,
youth ministry issues, and theological
topics.




Highlights from Each Year

Year 1

LIST gained momentum during its first year. The majority of
our expenditures were related to the Residential Training
Intensive (RTI) and Field Placements.

- The RTI was held in Belo Horizonte, Brazil in
September 2003 to coincide with YFC International’s
General Assembly conference being held at the
same time. This allowed us to keep costs down and

involve our young leaders in the YFCI conference L Ry
the week afterward. Sathya Emmanual, from India, shares to the
o Two professors from Wesley Institute in entire YFC International General Assembly
Sydney, Australia provided the teaching in gathered in Belo Horizonte, Brazil.

three core subjects: Jesus of Nazareth, New
Testament Background and Methodology,
and Foundations of Pastoral Ministry.

0 YFCI staff provided training in
Communication and Internationalization.

0 The students participated in the lectures and
then had “homework” for the next year.

0 The RTI gave the participants an excellent
opportunity to build relationships and strong
friendships with the other young leaders
from Asia Pacific and the rest of the world.
The value and impact of interaction with

other young leaders should not be Dr. Jim Harrison, from Wesley Institute, taught
overlooked, as these participants will likely New Testament Methodology to the LIST
be senior leaders for YFCI in the next 10 participants before General Assembly.

years.
o This first RTI has solidified the program and established the requirements and
needed effort to complete the program

Field Placements are a core component of LIST as well. In these, the participants have a 2-3
week intensive internship under a national program outside their country. This gives the
participant exposure to other cultures and allows them to experience “best practices” of that

host nation.
o Field Placements (FP’s) were conducted in Fiji, Australia, New Zealand, and
Singapore.

o FP’sto Samoa, India, Sri Lanka, and Fiji are currently planned or in process.

Another valuable component of LIST the first year was Ministry Projects (MP’s). These
required no expense from YFC Asia Pacific so they do not appear on the financial reports.
However, they are critical to the impact we are making in the lives of the participants and
young people in their country.

o0 MP’s are new projects the LIST participants initiate within their own country. There
are different types of MP’s the participants are supposed to experience over the three
years.

0 Many of this year's ministry projects were mission oriented. In other words, the
participant took notice of an unreached people group/village in their country, and
organized a targeted outreach program to minister to them. This meant recruiting and
training volunteers and follow-up.

0 We have seen the MP’s work to expand the “local” vision of each participant which
has overflowed to the other YFC staff and volunteers in their nations. This has been a
pleasant, unexpected benefit of LIST.



Year 2

full-time pastoral position at his church in Dhaka.
Philippines, the site of our second Residential Tra
Wesley Institute .

Nine part|C|pants remamed for the second year of L

IST after Joseph from Bangladesh accepted a
Here the group is pictured together in the
ining Intensive with Professor Kit Barker from

LIST continued its momentum during the second
year. Again, the majority of our expenditures were
related to the Residential Training Intensive (RTI)
and Field Placements. The cost of providing the
theological training dramatically decreased in Year
2.

A major change was made this year with Wesley
Institute. After evaluating the first year’s program,
it was decided to alter the formal education
component of LIST. The content of the training
would not change, however we would not follow
the inflexible structure and requirements of
Wesley Institute to gain an accredited degree. We
wanted to offer our YFC staff the ability to earn an
official degree through LIST, however, we were
not able to find programs that were flexible
enough to recognize the time demands of full-time
youth ministry of the participants.

The RTI was held in Manila, Philippines in
October 2004.

o Professor Kit Barker from Wesley
Institute in Sydney, Australia
provided the teaching in
Theological Foundations 1&2
using the Grudem’s Systematic
Theology textbook.

0 YFCI staff provided training in
Postmodernism.

0 Again this year, the RTI gave the

Roland Mailing from YFC Philippines shares
with students during a Saturday outreach in
Valenzuela City.

Ithayan, from Sri Lanka, and Aaron, from
Australia, are pictured here with YFCP
volunteers and students after the Saturday
outreach.




participants an excellent opportunity to build relationships and strong friendships with
the other young leaders from Asia Pacific. This year, however, Professor Barker
spent all his free time with the participants so much of the learning was accomplished
outside of class through 1:1
discussions over meals or table
tennis.

0 The participants partnered with YFC
Philippines to prepare and conduct
outreach to students in Valenzuela
City, a section of metro-Manila. This
proved to be an outstanding part of
LIST as the team was able to learn
about the unique ministry challenges
of Filipino youth and assist YFCP in
their local work.

Field Placements continued a very popular
and rewarding component of LISTI.

o Field Placements (FP’s) were Free time was great this year and provi ded the
conducted in Samoa, Sri Lanka, Fiji, participants to interact more with Kit Barker
Australia, New Zealand, and from Wesley and Scott Cougill, pictured here
Singapore. with Roland Mailing, the YFC Asia Pacific Area

Director.

Guided Readings continued to be an
important component of LIST and by this time in the program, many of the participants had
completed multiple books from different categories and turned in reports. The guided reading
selections can be found in Appendix A of this report.



Year 3

LIST finished its third year curriculum with a combined Field Placement and Residential Training
Intensive in Fiji. The first week focused on the Field Placement and was led by Samu Rabone, one of
the LIST participants. As was shared in the Executive Summary, Sam had just moved to Ba, Fiji and
the team’s arrival to Fiji was excellent to assist him in making new contacts with village schools and
reaching out to the young people.

They chose adventure-based materials to coordinate and use in a variety of schools and churches
near Ba. This required the team to work together, experience the ropes course themselves first, and
prepare the programs for the youth. This proved to be an excellent learning exercise and a very good
culmination of their three-year time together as this very diverse, multi-cultural team had to overcome
some fears of heights and work together to prepare for the program.

This time together allowed the group to grow together and become even more cohesive. The outreach
programs to the schools were very successful and YFC Fiji has new contacts to follow-up and build
upon.

Here are some photos from the first week:

The second week focused on theological training like past years. This year, Isaia Lameta, the National
Director of YFC Samoa led the group through Bible Exegesis training together. This training was good
in a variety of ways. First, it was important content that built upon the participants first two years of
theological training and provided a practical way for the participants to learn Bible Exegesis. Second,
it was taught in a way so that they can go back to their nations and immediately conduct similar Bible
studies with youth. And, third, it gave the participants a great opportunity to spend time with a senior
leader of YFC, Isaia Lameta, from a culture very different than their own.



Seven LIST participants made it to Fiji.
Ithayan was not able to attend as his wife
was giving birth to their new child. Moses,
from India, resigned from YFC during this
year, after getting married, to pursue a
business career.

A final ceremony was held over dinner in
Nadi, Fiji by Scott Cougill, the YFC Asia
Pacific Area Director, congratulating the
participants upon completing their three-
year, intensive LIST experience and
awarding each one with a special
certificate (Appendix B).

Respectfully submitted this 29th of April 2006

Scott Cougill
Area Director
YFC Asia Pacific



Recommended: Bill Hybels and mark Mittelberg, Becoming a Contageous Christian
(Zondervan)

Alternative: Michael Frost, Eyes Wide Open (Albatross Books 1998)

Recommended: Ajith Fernando, Jesus Driven Ministry (Crossway USA and IVP UK)
Recommended: Philip Yancey Soul Survivor (Hodder & Stoughton 2001)
Recommended: Bill Hybels, To Busy not To Pray, (IVP, Downers Grove IL, 1988)
Alternative: Richard J. Foster, Celebration of Discipline, (Harper San Francisco 1998)

Alternative: Henry T. Blackaby and Claude V. King, Experiencing God, (Broadman
and Holman Publishers, Nashville, TN, 1994)

Alternative: John White, Daring to Draw Near, (IVP, Downers Grove IL, 1977)

Recommended: John Piper, Let the Nations be Glad (Baker)
Alternative: Don Richardson, Eternity In Their Hearts (Regal 1984)

Recommended: Ajith Fernando, Sharing the Truth in Love (Discover House
Publishing)

Alternative: J. F. Baldwin, The Deadliest Monster, (Worldview Academy, New
Braunfels TX, 1998)

Recommended: Ginny Olsen, Diane Elliot, and Mike Work, Youth Ministry
Management Tools, (Zondervan Publishing House, Grand Rapids M,
2001)

Recommended: William P. Dillon, People Raising (A Practical Guide to Raising
Support), Moody Press, Chicago, 1993. (There is a six-hour video and/or
audio tape with this.)

Alternative: Brian Rust and Barry McLeish, The Support-Raising Handbook, (IVP,
Downers Grove IL, 1984)

Recommended: Graham Johnston, Preaching to a Postmodern World (IVP)



Alternative: Haddon w. Robinson, Biblical Preaching, (Baker Book House, Grand
Rapids Ml, 1980)

Recommended: Bill Hybels, Courageous Leadership, (Zondervan, Grand Rapids Ml,
2002)

Alternative: J. Oswald Sanders, Spiritual Leadership, (Moody Press, Chicago, 1994)

Recommended: Gary L. Mcintosh and Samuel D. Rama, Overcoming the dark Side
of Leadership (Baker)

Alternative: Bill Hybels, Honest to God, (Zondervan Publishing House, Grand Rapids
MI, 1990)

Recommended: Alan Loy McGinnis, Bringing Out the Best in People, (Augsburg
Publishing House, Minneapolis MN, 1985)






